Mayoral Urban
Regeneration Programme

NEWS
Report back on
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Valhalla Park (BIBOVALLA) Youth
Summit, June 2016
The Mayoral Urban Regeneration Programme (MURP) at the City of Cape Town initiated the BIBOVALLA
Youth Summit in response to the Bishop Lavis, Bonteheuwel and Valhalla Park (BIBOVALLA) Community
Action Plan. The BIBOVALLA area forms part of Sub-council 5 in the City of Cape Town municipality and
is designated a MURP node.
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T

he youth summit was initiated and implemented by MURP
in partnership with other City of Cape Town line departments and Non-Governmental Organisations, such as Social
Development, Tourism, Sport and Recreation, Indigo Skateboarding, and Harambee Youth Employment Accelerator.
The summit was developed in order to advance MURP’s
strategic objectives, which are in line with the City of Cape
Town’s Violence Prevention through Urban Upgrading (VPUU)
methodology, Integrated Development Plan (IDP) and the
City’s Social Development Plan. The strategic pillars of the IDP
include a Caring City, a Safe City, a Well-Run City, an Inclusive
City and an Opportunity City.
Although the youth summit targeted people between the

ages of 13 and 25, older young people were not excluded
from participation.
The goal of the summit was to deepen democracy and
empower the young people, who were given the opportunity
to identify the challenges that affect their livelihoods, and
propose solutions.
The BIBOVALLA youth took centre stage to identify the
challenges that affect their livelihoods, and came up with
possible solutions to each challenge.
Three pre-summits (one in each area) were attended by
150 delegates per area. Fifteen delegates from each presummit then attended the main summit (24-26 June 2016), as
ambassadors for their areas. n
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Introducing the MURP Youth
Summits, June 2016
This newsletter reports back on the unfolding processes that led to the main summit,
which was endorsed by the Area Coordinating Team (ACT) together with ward committees 50,
30 and 31 under Sub-council 5.

T

his youth engagement comprised four engagement
workshop sessions: three pre-summit workshops and a
main summit workshop. The pre-summit workshops were
held on the 4 June 2016 in Bishop Lavis, and on 11 and 18
June in Khayelitsha.

Why youth summit workshops?
At each of the pre-summit workshops, Ms Thotyelwa Nzanze,
Project Manager for the BIBOVALLA Youth Summit, introduced the purpose of the pre-summit workshop.

She explained that in May 2014, the MURP team was
tasked by the City of Cape Town to facilitate processes using
the Violence Prevention through Urban Upgrading (VPUU)
methodology in Bishop Lavis, Valhalla Park, and Bonteheuwel.
An Area Co-ordination Team (ACT) was established, and the
councillors and community stakeholders developed a Community Action Plan. However, the youth was not represented
during this inception phase, thus one of the key interventions
was to host a youth summit for the area to understand the
issues that affect young people. n

What is the VPUU
methodology?
VPUU methodology is aimed
at reducing violent crime and
improving social conditions,
upgrading neighbourhoods
and introducing sustainable
community projects in order
to empower residents in
designated areas across the
Cape Flats.

Ms Thotyelwa Nzanze, Project Manager
for the BIBOVALLA Youth Summit
Working together:
450 delegates all
in all, from Bishop
Lavis, Valhalla Park
and Bonteheuvel,
worked in small
groups to highlight
their community
concerns, and
prioritise possible
solutions.
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BIBOVALLA youth shared
their daily challenges with
the MURP team
At each of the pre-summit and Main summit workshops, the young people
of BIBOVALLA were divided into groups to discuss the challenges they face
in their communities.
CHALLENGES

Social and
cultural
challenges

The youth are challenged every day by peer-pressure,
gangsterism, violence and abuse, and teenage pregnancy.
People have easy access to alcohol and drugs. Neither teachers,
police officers nor parents seem able to provide the support
these young people need.
Disabled young people have an even more difficult time, where
they are teased, taken advantage of, or abused.
Racism, and prejudice against religion and culture, are too
common, and there are not enough safe spaces in which the
youth are able to learn.
There is insufficient information on offer and advice around
social issues such as teenage pregnancy.

Challenges
with the
community
infrastructure

Hospitals, schools, churches, sports facilities, police stations and
libraries should be safe spaces for young people.
But in the BIBOVALLA area, hospitals are too far to access, and
they are closed in the evenings. Waiting periods are long, and
there is little access for disabled people.
Libraries close early, and provide little access to the disabled.
Sports fields and schools, too, are hotspots for drug sales and
battlegrounds for gang fights.

SOLUTIONS
Revive the social nurse programmes in schools.
Institute awareness programmes around disability and
discrimination.
Institute awareness programmes on gender-based
violence, focussing on women and girl-children.
Organise cultural diversity workshops and events.
Institute awareness programmes around hunger and
poverty alleviation.
Provide parent-and-child workshops.

Provide a mobile library.
Provide a mobile clinic.
Build a local rehabilitation centre.
Refurbish City of Cape Town facilities, through painting
and maintenance.
Fence public open spaces and recreational areas.
Improve library access during winter.

Challenges
with
institutions

Key concerns with community institutions were a
lack of access to decision-making, and a betrayal of
confidentiality by those to whom young people turn
to (such as school teachers, the police and churches).

Review City of Cape Town Sports and Recreation policies, in
order to better accommodate young people between the ages
of 18 and 35.
Offer leadership training to young people.
Create social media apps using the SAPS number to enable
easier reporting of gender-based violence, abuse and rape.
Institute an expungement of criminal records programme.
Establish a Sport and Recreation facility advisory committee.

Economic
and skills
development

A lack of information, skills development, and even
basic literacy, are significant challenges to the
delegates.
Unemployment leads to gangsterism, negative role
models and an ongoing cycle of bad influences.
Poorly resourced libraries, with short opening hours
and insufficient wi-fi access, all perpetuate the
information gaps.

Establish reading clubs to address illiteracy.
Assist learners obtain learner driver’s licences through ward
allocation funding.
Conduct a skills audit among the youth.
Develop capacity among the youth through skills training.
Host a career exhibition.
Collaborate with other programmes that work to curb
unemployment, such as employment agencies such as
Harambee.
Deploy a resource officer in each school.

Safety and
security

Young people are not safe at home, at school,
in the playground or at institutions traditionally
serving as safe havens.

Deploy the Bambanani programme in each school.
Recruit members for neighbourhood watches.
Provide peace officer training.
Develop and encourage anti-gangsterism programmes.
Offer victim-empowerment training.

For further information contact: Thotyelwa Nzanze 021 444 1454 (W) 071 492 3324 (C)
Assistant Professional Officer: Mayoral Urban Regeneration Programme(MURP) Energy, Environment and Spatial Planning
Directorate, Cnr Lwandle Road & Phendula Crescent Khayelitsha Training Centre
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City partners
offer services
to the youth in
BIBOVALLA
Unathi Mapongwana from
Bishop Lavis Library presented
details about youth-focused
programmes available at the
local libraries:
• Teen Zone (run by volunteers)
• Access to books, DVDs, and
computers and wi-fi.

N

Ntuthuko Mchunu, City of Cape Town Tourism, presented
information about services aligned to the needs of the
youth.
• Assistance in establishing tourism-related businesses
• Marketing of Cape Town as a destination
• Training young volunteers in useful tourism-related skills.
Charl Jansen from Indigo Skateboarding presented how
his team uses sport to teach teamwork, leadership and
life-skills, through mentorship and coaching sessions.
Harambee is a youth employment accelerator, which
focuses on people between the ages of 18 and 35, who
have passed Grade 11, as well as young people with
limited (or no) work experience.
The organisation assists unemployed young people
by creating employment opportunities through its
partnership with retail stores, call centres and the hospitality
industry. Potential candidates are assisted with interview
skills and training. n

ombuso Sambu, youth co-ordinator, and Elmarie Voorslag,
disability and vulnerable groups’ co-ordinator for the City’s
Social Development Department, presented information about
the many services available to the youth. These are available to
people between the ages of 14 and 35, school goers and out of
school youth. The programmes are as follows:
• Life-skills
• Work-readiness
• Career advice and lessons in CV compilation
• Leadership skills
• Internship opportunities at external
institutions where organisational capacity
training is available
• Entrepreneurship skills
• The provision of business start-up
equipment
Charl Jansen,
• Arts and crafts skills
Indigo
Skateboarding
• Ongoing mentorship

‘We should
reach out to
each other,
and make our
voices heard.’

Ntuthuko Mchunu, City
of Cape Town Tourism

Councilor Nas thanked the City of Cape Town for
including Bonteheuwel in the MURP, and challenged
each of the young delegates to share what they have
learned, and ‘make sure that everything we discuss
here becomes a reality for the community’.
‘Cape Town can only become a better place because
of each and every one of you sitting here. Look at
yourself and say, this place can be a better place
because of me.’
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